(employee benefit)

1) (1995), p. 23.
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3> 1

. 1990

1999

33%

49.2%

(

1990

D%

1991

1992

1993

1994

1995

1996

1997

1998

1999

335

338

332

304

34.9

36.7

38.9

46.3

49.2

66.5

66.2

66.8

69.6

65.1

63.3

611

53.7

50.8

2),

1995

2)

30
10

2, 2000.

1998

1998

1997
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< -4> 1
( 1 » %)
1991 379 9.7 159 104 ) 04 14
(1000) | (256) (42.0) (27.4) (1) (37)
1992 50.9 111 24.9 29 ) 0.9 11
(1000) | (218 (48.9) (25.3) (18) (22
1993 619 116 276 185 ) 15 29
(1000) | (18.7) (44.6) (29.9 24 4.7
1994 55.1 22 6.5 217 ) 15 32
(1000) | (22.1) (29.9 (39.4) 2.7) (5.8
1995 64.7 13.7 158 25.0 59 16 28
(1000) | (212 (24.4) (38.6) 9.9 (2.5 4.3
1996 810 159 196 0.1 118 18 17
(1000) | (19.6) (24.2) (37.2) (14.6) (22 (2.1
1997 98.1 17.3 258 354 13.7 22 37
(1000) | (27.6) (26.3) (36.1 (14.0 (22 (38
1998 1213 20.0 25.7 55.4 150 26 27
(1000) | (165 (212) (45.7) (12.49) 2.9 (22
1999 1679 245 30.9 79.0 284 23 28
(1000) | (146) (18.4) 47.1 (16.9 (14) (17)
1 1997 30 , 1998
10 .
r 1, 2000.
3,
3) 1977 7 500
1979 7 300 , 1981 1

100 , 1982 12 16 , 1988 7

5 , 1989 7 1



12

5)

2)
<
4) 1988
, 1992
1
1988  15%
1998 45%
5) 1995 7
1998 1 10
5

6) (2000), pp. 367~368.

_5>

1993

1999

30

10

10

4)

2.0%

6),

1999



13

-5>

1992 1999 11.9%
1995 1998 -4.4%, -8.6%
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-6>

1991

1992

1993

1994

1995

1996

1997

1998

1999

75.3
(100.0)

99.7
(100.0)

124.6
(100.0)

1264
(100.0)

120.8
(100.0)

1395
(1000)

154.0
(100.0)

1408
(100.0)

1735
(100.0)

82
(10.9)

142
(14.2)

180
(14.4)

2238
(18.0)

130
(10.8)

127
(9.9

14.4
(94)

11.1
(7.9)

16.0
(9-2)

20
2.7)

2.9
(2.9)

38
(3.0)

42
33

40
(3.3

45
(32)

5.7
(3.7)

56
(4.0)

5.8
(3.3

29.3
(38.9)

317
(318)

356
(28.6)

374
(29.6)

424
(35.1)

406
(29.1)

420
(27.3)

444
(315)

46.4
(26.7)

3.7
4.9

47
(4.7)

4.9
(3.9)

48
(39

84
(7.0)

74
(53)

6.8
(4.4)

42
(30)

5.9
(34)

11
(15)

0.9
0.9)

13
(10)

2.1
(17)

2.8
2.3)

74
(53)

115
(7.5)

150
(10.7)

12.0
(6.9)

2.9
(3.9)

33
33

36
(2.9)

43
(34)

4.1
(3.4)

56
(4.0)

6.9
(4.5)

6.7
(4.8)

7.1
(4.

10
(13)

10
(10)

0.8
(0.6)

0.7
(06)

0.8
0.7)

0.7
(0.5)

0.8
(0.5

06
04)

0.8
(0.5

8.4
(11.2)

106
(10.6)

126
(10.1

120
(9.5)

148
(12.3)

185
(13.3)

22.9
(14.9)

239
(17.0)

211
(12.2)

6.7
(8.9)

104
(104)

173
(13.9)

138
(10.9)

9.8
(8.1)

95
(6.8)

10.4
(6.8)

87
(6.2)

275
(15.9)

0.0
0.0)

0.0
(0.0)

0.1
0.9

0.1
0.9

0.2
0.2)

04
03)

0.7
(0.5

0.3
02)

0.2
0.9

33
(4.4)

6.3
(6.3)

6.2
(5.0)

36
(2.8)

6.2
(5.1)

6.7
(4.8)

5.2
(34)

32
(2.3)

37
(2.9

11
(15)

13
(13)

6.6
(5.3)

10.7
(8.5)

12
(10)

11.1
(8.0)

56
(3.6)

05
(0.4)

2.3
(13)

7.7
(10.2)

119

(11.9)

14.0
(11.2)

938
(7.9

13.1
(10.8)

144
(10.3)

21.1
(13.7)

165
(117)

247
(14.2)

. 1997

30

4, 2000.

, 1998



1983

1991

, 2001

7,

15
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2000 862 ,
1999 790 72 ( 9.1%)
3 3 4284
5,319 (18.4%) , 39.8
32 (8.7%) 1995
, IMF
< -7>

( , , )

1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999 | 2000

203 | 444 | 568| 655| 700| 735| 755 790| 862

425 | 7097 | 12,49 | 15974 | 19014 | 21770 | 23740| 28965| 34,234

457 | 583 | 829| 930 1007 | 1476| 900, 909| 1,094

148 | 160 | 214| 244 272| 296| 314, 366| 398
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2000
101 9 1414 (39.1%), 262
(7.2%), 153 (4.2%), 136
(3.8%) (< -2> ).
< -2>
Flet = x o) Eara
45% 39%

ALFEI S zgma TAMFE TPy - HEAETIE

T

1% 4%, 4%

. i’ , 20015.7.
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9,

1998 IMF
, 1996~97

%)
o

1982 12853 18B4 1985 1828 18987 1288 1984

(BrEdry B =80 52Y OTHH |5 |

0 1) .
2) 1997 30 , 1998
10 .
3

8) Conte, Christopher R.(1998)



1995
median weekly income) 12.7%

(rea average hourly compensation)

IMF
1995
1999 605
1993 2000
1999

1999

9) Losey, Michael R.(1998), p. 8.

6.1%

451

19

1973
(the red

9.

2000

238
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< -8>
( %
1991 6,29 552 3,275 287 1,836 16.1
1992 6,617 57.0 3,223 277 1778 153
1993 6,929 58.8 3,139 266 1725 146
1994 7,131 579 3421 27.8 1773 144
1995 7,429 58.1 3,545 277 1,809 142
199 7,401 56.6 3,806 295 1,804 138
1997 7,151 .1 4,182 316 1,892 14.3
1998 6,457 53.0 3,998 328 1735 142
1999 6,050 48.3 4,183 334 2,289 183
2000 6,252 476 4,511 343 2,378 18.1

10)

11)

, IMF

10)

11)
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dy

1999
IMF
-0>
( %)
1993 1994 1995 1996 1997 1998 1999 2000
301 2.90 2.84 277 2.32 178 264 2.84
3.14 2.85 2.86 2.86 2.65 2.68 243 2.63
01 ,
10 ’
3
45
2) = ( / )% 100,
= (
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2034
40 70%
60%
1
1996
(< -10> ) 2000
, 2001 3 9,170
2),
12) , 2001

2048

100

1, 2001. 3. 16. 2001

65

22
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< -10>

( : %)
1992 | 1993 | 1994 | 1995 | 1996 | 1997 | 1998 | 1999
787 | 825 | 843 | 904 975 | 1032 | 107.0 | 108.1
774 | 842 | 866 | 966 | 1051 | 103.1| 1114 | 1079
= / )x 100, = ( / )x 100
4

),

13)
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1975 5.0 1995
33
< -11> 1975 4.2% 1995 12.7%
20 3 . 5
1975 56% 1995 18.4% 13
< -11>

1975 1980 1985 1990 1995

50 45 4.1 3.7 33

% 42 4.8 6.9 9.0 127

% 8.3 105 123 13.8 16.9

% 123 145 16.5 19.1 20.3

% 16.1 20.3 25.3 295 317

% 18.3 20 194 18.8 129

% 40.7 29.8 196 9.8 55

6,648 7,969 9571 11,355 12,958

1970 1 9.2 2000 7.0
, 1970 1 04
1998 2.5%
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(< -12> ).
< -12>
( )
1970 1980 1990 1995 1998 1999 2000
)| 295.1| 4030 | 3993 | 3985 | 3756 | 362.7| 3340
9.2 10.6 9.3 8.7 8.0 7.7 7.0
) 116 23.7 457 68.3 116.7 1180 120.0
04 0.6 11 15 25 25 25
0 1) (Crude Marriage Rate : CMR) 1
7 1 ) 1,000
2 (Crude Divorce Rate : CDR) 1
1 ) 1,000
, r200(.) 1 , 2001. 5. 24.
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4.
(1998), 2 (1999), (2000),
(2002)
1) (1998)
(1988)14)
(private welfare gae) C
2) 2 (1999)
2 (1999)
14) T ! 5, 14 2, 1998. 12,

pp. 241~271.



(2000)

(2000)

(2001)

27



28

15)

(2000), p. 3.

15),



(portability)

29

(flexibility)
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