(contracting out)?

3 (three pillar system)

, (solidarity)

(pay - as-you-go basis)

(socio- professional groups)

(deferred income)

1)



(funded pension scheme)

(reward)

) OECD



< 1> 3

(needs)

(defined benefits) (defined contribution)




(obligation of result)

OECD

(obligation of best efforts)

< 2>

< 2>

(Defined Benefit) (Defined Contribution)

(common pool)|- (individual
: account)

(transfer value)




(internal  supports)
(external supports)
(budget for overhead expenses) (book reserves)
, (self-administered pension funds)

(group insurance)

D

) (budget for overhead expenses)

) (book reserves)



2)

(self-administered pension funds)

(plan sponsor)



(performance

obligations)

) (group insurance)

(individual contributions)
(individual insurance

policies)



(performance obligations) ,

2]

’

Administration)

(Separate Account)

(Deposit

(joint account)

(fund member)



(obligation of best

efforts)
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4. OECD

Superannuation Industry Supervision(SIS)

Office de Controle des Assurance/ Controledienst voor Verzekeringen

Ministero del Lavoro e della Previdenza Sociale

Verzekering Kamer

Occupational Pensions Regulatory Authority (OPRA)
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(Tax Regulations) ; ,

, (minimum reserve)
(T echnical Regulations)

: (vesting),
(Business Regulations) ,
( FASB87),
(Accounting Regulations) ( SSAP24)
. OECD
1
3
2)
(flat-rate basic pension schemes)
(wage-related basic pension schemes)
22 OECD 9 3)(40%) , 13 4)(60%)
2) (basic pension) :
3) 1 ’ ’ 1 ’ 1 1 )
4) 1 ’ 1 1 ’ 1 1 ’ )
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